AGREEMENT

BY AND BETWEEN
CITY OF LAKE FOREST PARK
AND
LAKE FOREST PARK POLICE GUILD

(REPRESENTING THE LAW ENFORCEMENT EMPLOYEES)

January 1, 2013 through December 31, 2015




TABLE OF CONTENTS

PREAMBLE

ARTICLE 1 CLAIMS AND ALLEGATIONS

ARTICLE 2 RECOGNITION

ARTICLE 3 MANAGEMENT RIGHTS

ARTICLE 4 GUILD DUES

ARTICLE 5 GUILD ACTIVITY

ARTICLE 6 HOURS OF WORK

ARTICLE 7 OVERTIME

ARTICLE 8 HOLIDAYS

ARTICLE S VACATION LEAVE

ARTICLE 10 OTHER LEAVE

ARTICLE 11 SENIORITY AND LAYOFF

ARTICLE 12 WAGES

ARTICLE 13 RECRUITING INCENTIVE

ARTICLE 14 DEFINED BENEFIT PROGRAM
ARTICLE 15 DEFINED CONTRIBUTION PROGRAM
ARTICLE 16 HEALTH AND WELFARE

ARTICLE 17 OFF-DUTY EMPLOYMENT

ARTICLE 18 CLOTHING AND EQUIPMENT
ARTICLE 19 JOB CLASSIFICATION AND WORKING OUT OF CLASSIFICATION
ARTICLE 20 DISCIPLINE AND DISCHARGE
ARTICLE 21 PERSONNEL RECORDS

ARTICLE 22 BILL OF RIGHTS

ARTICLE 23 GRIEVANCE PROCEDURE/DISCIPLINARY RECORD
ARTICLE 24 SEVERABILITY

ARTICLE 25 PERFORMANCE OF DUTY/NO STRIKE
ARTICLE 26 RETIREMENT

ARTICLE 27 LONGEVITY AND EDUCATIONAL INCENTIVES
ARTICLE 28 PROBATIONARY PERIOD

ARTICLE 29 DURATION

WAGE APPENDIX A

MEDICAL INSURANCE APPENDIX B

COLLECTIVE BARGAINING AGREEMENT
LAKE FOREST PARK POLICE GUILD

Page

0~ o o bW oW W

11
12
12
12
12
13
13
14
14
14
15
15
17
17
17
17
18
18
19
21

Page 2 of 22



LABOR AGREEMENT BY AND BETWEEN
THE
CITY OF LAKE FOREST PARK
AND
LAKE FOREST PARK POLICE GUILD

PREAMBLE

This Agreement is made and entered into pursuant to RCW Chapter 41.56 by and between the City of
Lake Forest Park, a municipal corporation of the State of Washington, hereinafter known as the "City”
or “Empioyer”," and the Lake Forest Park Police Guild, hereinafter known as the "Guild," for the
purpose of setting forth the wages, hours, and working conditions which will be in effect during the
term of this Agreement for employees inciuded in the bargaining unit described in Article 2 beiow.

Iz is the purpose of this Agreement to achieve and maintain harmonious relations between the City
and the Guild; to provide for contractual conditions of work; to establish agreed standards of wages
and hours; and to achieve peaceful, rapid, and inexpensive adjustment of any differences which may
arise in accord with the terms of this Agreement.

ARTICLE 1 CLAIMS AND ALLEGATIONS

1.1 An employee who believes that he or she has been the subject of unlawful discrimination on
the basis of political affiliation, age, sex, marital status, race, creed, color, retigion, nationai
origin, disability or activity protected by RCW 41.56 or other applicable Federal Law may
process such complaints through the Grievance Procedure of this Agreement.

1.2 Wherever words denoting a specific gender are used in this Agreement, they are intended and
shall be construed so as to apply equally to either gender.

1.3 Further, this Agreement shall not cover: those matters for which the Washington State
Department of Labor & Industries rules and regulations provide relief; City, State or Federal
“whistleblower" statutes and ordinances; or matters exclusively subject to Civil Service rules
and regulations.

ARTICLE 2 RECOGNITION

2.1 The City recognizes the Guiid as the sole and exclusive bargaining representative for the
purpose of negotiations concerning wages, hours and working conditions for police department
personnel, including: police officers, corporals, sergeants, support service officers, and records
clerks.

ARTICLE 3 MANAGEMENT RIGHTS

3.1 The Guild recognizes that the City maintains certain inherent "management rights" and that
the rights not specifically limited herein are reserved to the City. These management rights
include but are not limited to:

3.1.1  Any and all rights concerned with the management and operation of the Police Department are
exciusively that of the Employer unless otherwise provided for in the terms of this Agreement.
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3.2

The Emplover has the authority to adopt rules for the operation of the Police Department and
the conduct of its Empioyees, provided such rules are not in conflict with the provisions of this
Agreement, Civil Service Rules, or applicable law.

The Employer has the right to discipline, temporarily tay off or discharge Employees for
reasonable and just cause; assign work and determine duties of Employees; schedule hours of
work; determine the number of personnel to be assigned duty at a given time and perform all
other functions not otherwise expressly limited by this Agreement, Civil Service Rules, or
apnlicable law.

Subject to the provisions of this Agreement, the Empioyer has the right o schedule work as
required in a manner most advantageous to the Department and consistent with requirements
of municipal employment and personnel and public safety.

Incidental duties connected with operations enumerated in job descriptions may not be
specifically described.

The Employer has the right to recruit, assign, transfer, or promote members to positions
within the Department.

The Employer has the right to determine methods, means and personnel necessary for
departmental operations.

The Employer has the right to control the departmental budget, and to lay off any employee
as a result of budgetary limitations, or lack of work or good faith reorganization for efficiency.

The Employer has the right to take whatever actions are necessary in emergencies in order to
assure the proper functioning of the Department.

Provided nothing contained herein shall be construed as a waiver of the Guild right to require
bargaining concerning mandatory subjects of bargaining.

ARTICLE 4 GUILD DUES

4.1

4.2

4.3

Dues Deductions: The City will deduct monthly Guild dues and initiation fees uniformly
required of membership from the pay of those employees who provide written authorization to
the City. The City shall be allowed a reasonable period of time, subject to its regular payment
of claims and warrants, in which to commence such deduction. The City shall have no
obligation with respect to determining the individuals from whom deductions shall be made,
but may rely upon the Guild's certification to the City of the names of persons and the amount
of deductions.

Maintenance of Membership: Any employee who is a member of the Guiid when this
Agreement is signed and any employee who joins the Guild subsequent to the date of the
signing of this Agreement, shall maintain membership in good standing with the Guild through
the payment of dues assessed by the Guild during the term of this Agreement.

Service Fee Option: Within thirty (30) calendar days from the date of hire, employees shall

elect, whether the employee wishes to: (1) join the Guild and pay Guiid dues and fees; or {2)
dedcline to join the Guild and pay such fee equivalence to the Guild as is required by law.
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4.4

4.5

4.6

Equivalent Dues Payment: In accordance with RCW 41.56, chjections to joining the Guild
which are based on bona fide religicus tenets or teachings of a church or religious body, or
other fegally recognized objections as determined by the Public Employment Relations
Commission or other agency or court, shall be observed. Any such employee shall pay an
amount of money equivalent to reguiar Guild dues to a non-refigious charity mutually agreed
upon by the employee affected and the Guild, to the extent requirad by law.

Failure to Comply: Any employee who allegedly fails to comply with the terms and conditions
of this Article such that the Guild shall seek termination of the employee shall be given an
opportunity for hearing before the executive board.

Hold Harmiless: The Guild shail indemnify and hold the City harmless from any and all liabitity
arising as a result of administration of the membership provisions in this Article,

ARTICLE 5 GUILD ACTIVITY

5.1

5.2

5.3

5.4

Conduct of Guild Business: Guild business such as handling grievances and other legitimate
routine matters may be conducted on the City premises anly with advance approval of the City
and further provided that such business does not, in the opinion of the City, interfere with
Police Department operations or other City functions. Scheduled Guild meetings may be heid
in City facilities subject to the foregoing. Use of Police Department premises shall be subject to
the approval of the Police Chief or designee; other City facilities shall be subject to approval of
the Mayor, City Administrator or cther designee. This Article shail not give rise te a specific
right on the part of the Guild to conduct a certain number of meetings or certain specified
activities on the premises. All minor and miscellanecus Guild business conducted on premises
shall be conducted during off-duty time for the employees involved, taking 20 minutes or less.

Guild Representatives: The Guild shall provide written notice to the City of the names of the
officials authorized to represent the Guild immediately upon their election or appointment.

The city will allow such authorized representatives reasonable access to Guild members for
purposes of handling grievances and other legitimate Guild business provided that such access
shall not take more than a reasonable time for any person who is on duty; shail not interfere
with the work and duties of the Guild employee; shall be subject to approvail of the Chief or
designee. The Police Chief may grant an employee who is also a Guild representative
reascnable release time, while on duty, for the purpose of handling grievances and other
legitimate Guitd business, provided that such release time does not unreasonably interfere
with the work and duties of the representative or other on-duty employees. For the purpose of
negotiating a successor Agreement, the City shall permit up to three (3) representatives paid
reiease time for the purpose of attending negotiations.

Bulietin Boards: The Employer shall provide space for a bulletin board which may be used by
the Guild.

Educational Meetings: The Employer agrees to allow two members of the Guild, as selected by
the Guild, unpaid leave of absence, to take up to four (4) days per calendar year, for the
purpose of attending training session related to Guild representation, provided that any such
unpaid leave shall be scheduted at least thirty (30) days in advance and shall be subject to
scheduling limitations of the Poiice Department. In the event that release of two members
shall cause a hardship on police staffing, the City shall be under no obligation to provide or
allow for such refease,
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ARTICLE & HOURS OF WORK

6.1

6.2

6.3

6.4

6.5

6.7

For sergeants and patrot officers, 12-hour shifts shalfl apply which shall be scheduled from: (a)
06:00 to 18:00; and (b) 18:00 tc 06:00; or as otherwise mutually agreed upon. The schedule
shatl be three days on followed by three consecutive days off. Each officer shall be entitied to
one~half (Y2} hour of lunchtime. There shall be a minimum of seven and one-half {(772) hours
separation between shifts.

At the beginning of each calendar year, twelve {12} hour shift employees shall receive one
hundred and ten (110) hours of Kelly time. Kelly time may be taken at any time in the
calendar year upon approval from the Chief or designee. Should an employee sever
empiloyment with the City with Kelly time owing, it will be taken from any final payout.

Detectives, Administrative Sergeants, and special Assignments, such as Traffic, CRO, or K-9
shifts shall be 8, 10, or 12 hour shifts If mutually agreed. Shift lengths may be modified upon
approval of the Chief or designee.

For records, eight-hour shifts shail apply which shall be scheduled from08:00 to 17:00 (with
one hour funch break) Monday - Friday. Support Services Officer will work an eight (8) hour
shift with a half-hour lunch break during the eight hour day from 0%:00 to 17:00 Monday to
Friday, Shift schedules for records and support staff may be modified by mutual agreement.

In the event of a shift change, not the result of an emergency or a mutual request hetween
employees, the Emptoyer shail be required to pay overtime for any changed hours with less
than seventy-two (72) hour notice,

Employees will be aliowed to flex their hours of work to attend voluntary training. Training
may be denied if an employee does not flex his or her work schedule.

ARTICLE 7 OVERTIME

7.1

7.1.1

7.2

Overtime Defined: Overtime is all required and specifically authorized work performed in
excess of an employee’s normal daily work schedule or work beyond more than forty (40)
hours in any workweek. All cvertime shall be pre-approved by a supervisor when practicable
and reported on forms to be provided by the Department. Overtime shall ke taken and paid in
increments of 15 minutes, only. Sick leave, compensatory time, and vacation time off shall
apply as time worked for purposes of calculating overtime.

A 207(k) exemption to the FL.SA is agreed for 12 hour shift employees. For purposes of the
207(k} exemption, 12 hour shift employees will be on a 24 day cycle in which they work 144
regularly scheduled hours, three {3) days on followed by three (3) days off. Overtime for 12
hour shift employees shall be incurred for work in excess of the employee’s normat daily
schedule or in excess of the work cycle.

Overtime Compensaticn: Overtime work shali be compensated for at the rate of one and one-
half times an employee’s regular hourly rate of pay, that is, the base wage rate of pay pius
any special pays for longevity, educaticn or extra duty assignments, in cash, or, if the
employee does not elect cash payment, then the employer may choose either a cash payment
or compensatory time-off at the rate of one and one-haif (1 and 1/2} times per hour worked,
provided the employee shall have the sole discretion to choose comp time until the employee
has accumulated two hundred (200) hours in his/her bank. .
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7.3

7.4

7.5

7.6

7.7

Limitations on Overtime: An employee shall be allowed to accrue a maximum of 200 hours of
banked compensatory time. An employee may reguire the City to purchase up to eighty (80)
hours of compensatory time per year. The City may, elect to purchase up to eighty (80) hours
of the employees compensatory time per year, provided the Employer’s action witl not drop
the employees compensateory time balance below eighty (83) hours.

Accrued Unpaid Overtime: Requests to take accrued unpaid compensatory time shall be
granted unless to do so would unnecessarily disrupt the Department operations, as
determined by the Chief or Chief's designee.

Call In Overtime: Any time an Employee is called in to work, the employee shall be
guaranteed a minimum of three (3} hours pay at one and one half times the employee's
reguiar hourly rate of pay or compensatory time off,

Court and/or Subpoenaed Appearances: An employee who appears in Court or responds to a
subpoena on behalf of the City shall receive & minimum of three {3) hours of overtime
compensation for such appearance. An empiovee is not entitled to the three (3) hour
minimum if the appearance begins during an employee’s paid shift, provided the employee is
paid at the cvertime rate for all time spent beyond the employees regular shift.

Overtime Awards & Scheduling:

a. General Overtime: All overtime shall be first offered to empioyees at the top of the overtime
list. Employees offered overtime wiil have twenty-four {24) hours to call in and accept the
overtime before the supervisor continues down the list,

b. Short Notice/Emergency Overtime: All overtime with less than a 72 hour notice, such as
shift extension or emergency, will be granted to bargaining unit members on a first to accept
basis. Agreement by bargaining unit members tec fill a short nctice overtime need will not alter
their status on the General Overtime sign up. An emergency, for purposes of this subsection,
is defined as an immediate and unforeseen threat to public safety, e.g. earthquake, plane
crash, flood, etc. For short notice overtime, the supervisor will start at the top of the list and
proceed down the list until someone is contacted and accepts the overtime. After a short-term
overtime assighment has been accepted, the supervisor will offer the next person on the ist in
order of appearance the next short-term overtime shift. If nobody wants the overtime, the
feast senior officer will be assigned the overtime,

¢. If the short-notice overtime shift is due to start in less than six hours, the Employer may
conduct a shift extension as iong as the overtime shift does not exceed six (6) hours.

ARTICLE 8 HOLIDAYS

8.1

Paid Hetidays: The following days shall be recognized and observed as paid holidays:

New Year's Day January 1

Martin Luther King Jr. Day 3rd Maonday in January
Presidenis' Day Third Monday in February
Memorial Day Last Monday in May
Independence Day July 4

Labor Day First Monday in Sept,
Veteran's Day November 11
Thanksgiving Day Fourth Thursday in Nov.
Day After Thanksgiving Fourth Friday in Nov,
Christmas Day December 25
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8.2

8.3

8.4

8.5

8.6

Work on Paid Holiday: Employees who are required to work on the above listed hcolidays shall

- be paid one and one-half {1 1/2) times the empioyee's regular hourly rate of pay as defined in

Article 7.2. Employees who elect to receive comp time for working a holiday shall receive their
regular rate of pay for ail time worked in addition to 1/2 time worked credit to the employees
comp time bank.

Employees who are called in on a holiday shall receive a minimum of three (3) hours of
compensation at the rate of two {2) times the employee’s reguiar rate of pay or the empioyee
may opt for a comp time equivalent. Employees who work overtime on a holiday shall receive
two {2) times the employee’s regular rate of pay or the employee may opt for a comp time
equivalent.

Floating Helidays: Any employee who has completed six (6} months of service shall be given
sixteen (16) hours of flecating holiday time each year. An Employee may take said floating
hotiday hours at such time as is mutually agreeable to both Empioyee and the Department
Head or designee. If no mutually agreeable time is found, the employee may elect to cash out
at the base wage rates listed in Appendix A or add the holiday hours to their vacation bank or
compensatory time bank by the end of each calendar year., See compensatory time cash out
provisions in Article 7.2 and vacation cash out provisions described in Article 9.3. Given the
City’s financial limitations, during 2013 and 2014, all employees will be credited with ten (10)
hours of a floating holiday over the sixteen (16) hours noted above for each of 2013 and
2014, This provision is temporary for calendar years 2013 and 2014 and will expire at the
end of 2014. This additional 10 hours of floating holiday time is to be used during the
calendar year i is granted and will not carry over, cashed out, or be added to banked
vacation, hotiday or comp time,

Employees shall receive 96 hours of paid holiday leave per year. When an emplovee requests
paid time off, the employee shall specify which bank or banks of leave are to be used. For
example, if a 12 hour shift employee wants to take a paid day off, the employee can specify
many different combinations of leave for pay which include the following: 8 hours holiday plus
4 hours vacation; 8 hours haliday plus 4 hours compensatory time; or just 12 hours of holiday
leave, If the 12 hour shift employee applies for 8 hours of holiday only, the employee will only
receive 8 hours of pay for that shift, and nothing more. Likewise, if a 12 hour shift empioyee
requests a paid Kelly Day or vacation day off, and wants to be compensated for all 12 hours of
the shift, the employee shall specify a sum total of 12 hours of leave to be deducted from
his/her bank{s).

Accrued Heliday Hours ~ Holiday hours may be taken at any time in the calendar year upon
approval from the Chief or designee. Should an employee sever employment with the City
with holiday time owing, it will be taken from any final payout.

ARTICLE 9 VACATION LEAVE

9.1

Vacation: Employees shall accrue the following vacation leave with pay based upon their
length of service with the Employer,

Length of Service Annual Vacation Time Accrued
1stthrough 48« month 96 hours

4% - 84w month 120 hours

85w — 120w month 128 hours

121s — 144w month 152 hours

145w - 180w month 160 hours

181~ 216w month 176 hours

217w month + 192 hours
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9.1.1

Annuai leave with pay shall be ailowed for each new Employee upon the completion of twelve
{12) months of service. After twelve (12) months of service, each Employee shall be allowed
to take vacation up to the amount of vacation time accrued.

9.2 Vacation Scheduling/Time-off Request: Employees may schedule vacation time off in accordance

9.2.2

9.3

9.4

with the foilowing rules:

<))

Employees may schedule time off until minimums are reached in each of the following
work groups: each Patrol sguad, Investigations, Records and Support Services.

b.  Time off will be awarded to the employee requesting the time off first (first come = first
served).

¢. If a conflict exists between employees requesting the same time off because minimums
will be reached, the time off will be granted by seniority.

d. Each employee will work with his or her supervisor to make the selection.

e. The employee is only guaranteed time off in the selected (“picked”) period, not days
before or after the selection.

f.  All employees must receive the Chief's approval to take more than three (3) consecutive
weeks of vacation.

g. For records empioyees, vacation will be schedufed by seniority

Sergeants: The time which a Sergeant may take vacation shail be determined by the Chief or
designee and shall be based upon seniority within class,

Vacation Accrual: The maximum vacation accrued/banked shall be 240 hours. All reguiar
employees shall be compensated in cash, at their base wage rate of pay as listed on Appendix
A, for any unused accumulation of vacation up to 240 hours when they are permanently
separated from employment.

Vacation Cancellation: Once scheduled, a vacation shall not be canceled except in case of an
actual emergency. Should a vacation be canceled due to a City declared emergency, the City
shall reimburse the Employee for all non-recoverable costs, including the cost of
transportation, not to exceed a total of $500.00.

ARTICLE 10 OTHER LEAVE

10.1

10.2

10.2.1

10.3

Bereavement Leave - Definition: Immediate family member shail mean only the Employee's
husband, wife, son, daughter, mother, father, brother, sister, mother-in-law, father-n-law,
son-in-law, daughter-in-law, brother-in-law, sister-in-law, grandmother, grandfather,
grandson, granddaughter, step-children, or domestic partner.

Bereavement Leave - Duration: In the event of the death of a member of the Empioyee's
immediate family, the Employee shall be allowed to remain away from employment as follows:

Up to three (3) days off, o be taken as paid bereavement leave, with additional days, at the
discretion of the Chief or designee, to be charged fo accrued sick leave, overtime,
uncompensated time, or vacation time. One day off with pay will als¢ be granted in the event
of the death of a relative who is not a member of the immediate family as defined above,

Bereavement Leave Notification: All bereavement leave shalt be by notification and
arrangement between the Employee and the Police Chief or designee.
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10.4  Jury Duty: An Employee shall be granted leave of absence with pay for the purpose of.
reporting to Jury Duty. Any juror fees received shall be assigned to the City:

10.5 Emergency Leave: In the event of an unforeseen emergency which requires the absence of
the employee from work, emergency leave shall be granted at the discretion of the Chief or
Chief's designee. Such emergency leave shall be charged to an employee’s unused
vacation/holiday or compensatory time leave balance. Emergency leave shail be utilized only
in instances where leave time is necessary but is not provided for elsewhere in the contract.

10.6  Sick Leave: Sick leave with pay shall accrue for employees at the rate of eight hours of leave
for each full calendar month of the employee's service. There shall be a cap on the number of
sick leave hours a member may accumulate, which shall be a maximum of 1140 hours, The
cap for cash-out calculation of any unused sick leave shall be limited to a maximum of 960
hours. Employees who are granted vacation or sick feave shall continue to accrue sick leave at
the regular prescribed rate during such absence. An employee eligible for sick leave with pay
shall be granted such leave for the following reasons:

10.6.1 lIness or physical incapacity. If the Chief or designee has reasonable cause to believe that an
Employee is abusing sick leave, the Chief or said designee may ask for a written statement
from a medicai doctor verifying such illness.

10.6.2 Forced quarantine in accordance with community health requirements.
10.6.3 Care of a child of the employee with a health condition that reguires treatment or supervision.

10.7  Sick Leave - Notification: An employee intending to request sick leave shall inferm the Police
Chief or his designee of the fact and the reason therefore as soon as possible, but in every
case, at least one hour prior to their next scheduled work shift.

1C.8  Sick Leave - Physician's Certificate: The Police Chief may reguest a physician's certificate
verifying the necessity for sick leave. The City will pay the cost of such verification, if any,
unless the same is covered by the applicable health plan.

10.9  Sick Leave - Transfers: When an employee is transferred to ancther position within the City of
Lake Forest Park, any unused sick leave shall remain available for use, as necessary.

10.10 Family Medical Leave Act: Employees may gualify to take leave under the Federal Family
Medical Leave Act of 1993, and RCW 49,78, if such statutes provide for ieave, as provided for
or hereinafter amended. Employees taking leave under Federal Family Medicai Leave Act of
1993, and RCW 49.78, are required to use all accrued leave (sick, vacation, comp time or
Kelty hours) concurrently with the leave provided for in the Federal Family Medical Leave Act
of 1993, and RCW 49.78 as presently existing cr hereinafter amended. The only exception to
this requirement will be that an employee taking FMLA leave for new chiid purposes may
request to retain up to 40 hours of accrued sick leave or comp time off for use upon his or her
return to active employment. '

10.11 Unused Sick Leave: All regular employees shall be compensated in cash, at their base wage
rate of pay, for any unused accumulation of sick leave up to 960 hours when thay are
nermanently separated from employment in accordance with the following payout schedule:

Termination . .. ... ... e . 0

Lay-Off or separation in anticipation of fayoff . . . .. 25%
Disability Retirement . ... .. ... ... . ....... 100%
Death . . .. ... . . e 100%
Retirement . ... ... 50%

10.12 An employee may transfer any unused sick leave fo an employee who has used up all of their
sick leave from a serious illness, injury or accident.,
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10.13 The Employer will abide by all State and Federal law s regarding the job rights of reservists
and volunteers who are called or volunteer for active military duty. Returning veterans or
reservists who comply with such laws shall be reinstated to the prior position {or positicn of
like seniority, status and pay) with the same wage and benefit increases he or she would have
earned if employment had not been interrupted by military service.

ARTICLE 11 SENIORITY AND LAYOFF

11.1  Seniority - Definition: Seniority shall be defined as the entire period of full-time, fully paid
service with the employer, including probationary pericd.

11.2  Seniority - List: The Employer shall establish a seniority list which shall contain date of hire
anad classification of all regular employees. Said list shail be updated at least once a year and
more frequently if needed. The Employer shall provide the Guitd with a copy of said list each
time the list is updated.

11.3  Layoff: In a given class in a department, the following shall be the order of layoff:

a. Provisional appointees;

b. Temporary or intermittent employees not earning service credit;

C. Probationers (except as their layoff may be affected by military service during
probation};

d. Regular employees in the order of their length of service, the one with the least

service being laid off first. Layoff shall be within a ciassification, such as, police
officers, records or other similar classification.

i1.4 Al employees subject te layoff shall be given 21 calendar days notice of layoff or pay in lieu
therecof. Employees subject to layoff may be allowed tc bump the least senior in a different
classification upon showing that the employee is capabie of satisfactorily performing the duties
of the position within sixty (60) days and has greater senicrity than the least senior in that
classification. Employees subject to layoff shall be placed on a rehire list for a period of two
years. Those employees on the rehire list shail be called to return to work as positions become
available before the City seeks outside applicants subject to the following:

11.4.1 The emplovee meets all standards and qualifications for the position;
11.4.2 Employees shall be called back in reverse order of layoff;

11.4.3 The laid off employee shall keep the Empioyer advised of their current address and telephone
number:

11.4.4 Notices shall be mailed to the employee’s last known address, and the failure of an employee
to respond within seven (7) calendar days shall relieve the Employer of all further recall
responsibilities.

ARTICLE 12 WAGES

12.1  Effective January 1, 2013, base wages shall be at the rates set forth in Appendix A.

12.1.1 Effective January 1, 2014, the 2014 rates shall be increased by one hundred percent (100%)
of the June 2012 to June 2013 Sea-Tac CPI-U provided it shali not be less than two percent
(2.0%), nor shall it exceed four percent (4.0%).
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12.1.2 Effective January 1, 2015, the 2015 rates shall be increased by one hundred percent (100%)
of the June 2013 to June 2014 Sea-Tac CPI-U provided it shall not be less than two percent
(2.0%), nor shail it exceed four percent (4.0%).

12.1.3 The Guild recognizes the financial position of the City, and agrees that the CPI formula in
12.1.1 AND 12.1.2 will be waived through the life of this agreement and that base wages
referenced in 12.1.1 and 12.1.2 shall be increased 1.0% on January 1, 2014 and 1.5% on
January 1, 2015. The resulting wage figures are recorded in Appendix A2 and A3, respectivety.

ARTICLE 13 RECRUITING INCENTIVE

13.1  The City recognizes the importance of recruiting quality candidates for the Police Department.
The City shall pay to any employee covered by this Agreement the sum of $500 for
successfully recruiting a lateral entry police officer. The hiree must successfully compiete the
probationary period before the $500 incentive is paid. The recruited employee shall state in
writing the name of the employee responsible for his/her recruitment. Only one incentive shall
be paid out per successful recruit.

ARTICLE 14 DEFINED BENEFIT PROGRAM

14.1  The City and employees will contribute to a 401(a) defined benefit plan. Each employee has a
mandatory contribution rate of 6.2% of gross earnings. The Employer will match mandatory
contributions to the 401(a) plan. The 401{a) defined benefit plan is administered through
ICMA-RC.

14.2  Employees are one hundred percent (100% )} vested for their employee contributions to the
401(a) plan. Employees shaill receive vesting credit in the Employer’s contributions according
to the foilowing scheduie that is based on their length of employment with the City of Lake
Forest Park, as follows:

14.2.1 less than twelve (12) menths . .. ... ... .. 0%
twelve (12y months . . . . ... . ..o 33%
for each additional month . . .. . .. .. ... .. 2.7917%
thirty-six (36) months . . . ............. 100%

ARTICLE 15 DEFINED CONTRIBUTION PLAN

15.1  The employees may voluntarily contribute and invest pretax earnings into a 457 defined
contribution plan administered through ICMA-RC. Participation and contributions to the 457
plan is voluntary, and the City will not match employee contributions to the 457 pian.

ARTICLE 16 HEALTH AND WELFARE

16.1 Effective with the signing of this Agreement and until July 1, 2013 employees wili continue to
be covered by the medical pian described below in 16.2. Effective July 1, 2013, the City will
provide employees an alternative medical insurance program described in Appendix B of this
agreement.

16,2 Medical Insurance: The Employer agrees to pay one hundred percent (100%) of the cost of
the medical insurance premium for each member, and ninety-twc and one-half percent
(92.5%) of the medical insurance premium for each member’s spouse, domestic partner,
and/or dependents, under either the existing Group Health Plan or AWC Health First (PPO)
Pian, but excluding from said payment the deductibles and co-payee payments reguired of
such plans. Employees will be responsible for seven and one haif percent (7.5%) of the cost of
the spouse, domestic partner and dependent medical premium.
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16.3

16.4

16.5

16.6

16.7

Dentaf Insurance: The Employer agrees to pay one hundred percent (100%) of the cost of
dental insurance premium for each member, spouse and dependents, or domestic partner,
under Washington Dental Service Plan F. In addition, the Employer agrees to pay one hundred
percent (106%) of the cost of the orthodontics insurance premium for each member, spouse
and dependents, or domestic partner, under Washington Dental Service Plan II1. As an
alternative, an employee may select the Willamette Dental of Washington $15.00 co-pay plan.

Vision Insurance: The employer agrees to pay 100% of the premiums necessary te provide
the AWC Vision Service Plan.

Life Insurance: The City agrees to pay the full cost of a fifty thousand dollar ($50,000) life
insurance policy for each employee, subject to any limitations or exclusions as a result of pre-
existing conditions, and as determined by standard life insurance contract. The City may
pericdically evaluate market conditions and, provided coverage is equal to or better than that
provided through the existing life insurance policy, the City may choose a replacement
insurance carrier.

Indemnification: The Employer shail provide insurance for all employees for all claims arising
out of their empioyment with the City, while acting in their official capacity. In addition, the
Employer shall pay on behalf of any employee any sums, including reasonabie legal expenses,
which the employee shall become legally obiigated to pay as a result of reasonable and lawful
activities and exercise of authority clearly within the scope of assigned duties and
responsibilities as an employee of the City, and which are reasonably necessary in order for
such employee {0 be represented. Choice of legal representation will be determined by the
Employer.

Disability Insurance: The City will provide long term disability insurance through AWC for a 90-
day waiting period with 67% of salary benefit. The City may periodically evaluate market
conditions and, provided coverage is equal to or better than that provided through the existing
disability policy, the City may choose a replacement insurance carrier.

ARTICLE 17 OFF-DUTY EMPLOYMENT

17.1

Off-Duty Employment: The Employee may perform other employment during off-duty hours so
long as the employment off hours wili not adversely affect the on-duty status of the officer or
the ability of the officer to perform duties for shifts filled by the officer, and is not a conflict of
interest. The employee shall notify the Chief or his designee in writing stating the place of
employment, employer, hours to be worked, and a brief description of the work to be
performed. The Chief may deny off duty employment if current or future conflict of interest is
demonstrated. The Chief will respond to the reguest within ten (10) days of the request.

ARTICLE 18 CLOTHING AND EQUIPMENT

18.1

Issued Equipment: The Employer shali initially provide necessary uniforms and equipment for
first time outfitting of police personnel. The uniforms and equipment wili remain the property
of the City. The Department shall issue to each new Employee the following items:

tong Sleeve Shirt . ... ... L. oL L 1
Formal Tie . . . .. e e 1
TieBar. .. . o 1
ShortSteeve Shirt . . ... . ... . . o L 1
TrOUSEES &« o v ot e e e e e e e e e 1
Standard Jumpsuit . . ... Lo 1
TrouserBelt .. ... .. ... . .... .. ... .. 1
FormalHat . ... ... . ... . . .. .. ... ... 1
Baseball Cap . ...... .. .. . v .. 1
Badge . . . .. e 1
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18.1.1

18.2

i8.3

DutyBelt Gear . . ......... ... ... ..., 1
(Hoister, {2) handcuffs & case, ammunition holder, QC spray & holder, ASP & holder,
flashilight holder)

Flashlight . . . ... ... .. . ... ... . .... 1
Protective Vest . . .. .. .. .. ... ... A |
Puty Issue Weapon . . ............ S |
Puty IssueJacket . . ... ..... ... ... o1
Footwear. . ... .. . i e 1 (Rocky Gortex Eliminator or equivalent)

New uniformed employees hired prior to August 1st of the calendar year and existing
uniformed personnel will receive a $625.00 eguipment allowance in January of each year. In
addition, all uniforms and equipment required at the Academy will be provided by the
Employer.

Personai Items: Employer will not pay for normal wear and tear of personal items but will pay
for reasonabie repair or replacement of personal items damaged or lost in the line of duty.

Where the Department requires an article of clothing which requires dry cleaning only, the City
shail pay dry cleaning costs.

ARTICLE 19 JOB CLASSIFICATION AND WORKING OUT OF CLASSIFICATION

19.1

19.2

Job Classifications: Job classification shall be established by the Employer either by ordinance,
action of the Council, or in Civil Service rules and regulations. The Guild reserves the right to
reopen bargaining as a result of a new personnel ordinance, should such ordinance address
personnel matters, including wages, hours and working conditions.

Working Out of Ciassification: Whenever an empicyee is assigned by the Empioyer, and
accepts the principal duties and responsibilities of an empioyee in a higher c¢lassification,
assignment or position for one shift, or ionger, that employee shall be paid at a rate of five
percent (5%) above present base wage rate or shall receive the base wage rate at the bottom
of the range for the classification in which the employee is then substituting, whichever is
greater, for all such time worked.

ARTICLE 20 DISCIPLINE AND DISCHARGE

20.1

Cause for Discipline: No member of the Lake Forest Park Police Guild shall be disciplined or
discharged without just cause.

ARTICLE 21 PERSONNEL RECORDS

21.1

Access to Personnei Files: All employees shall have the right to view and photocopy their
entire personnel file. Subject to any approved rule, regulation and requirement of State law,
the City may determine what goes inte the personnel file.

New Material; The employee shall be allowed to rebut derogatory statements in the
employee's file, in writing, and the rebuttal statement shall be kept with the derogatory
information.

Old Material: Employees may directly petition the Employer (City Administrator and/or Police
Chief) to have evidence of disciplinary actions removed from the file. The Employer has the
right to remove evidence of such actions. Once removed, evidence of disciplinary action may
naot he used in & subsequent disciplinary action or grievance.
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ARTICLE 22 BILL OF RIGHTS

22.1

22.1.1

22.1.2

22.1.3

22.1.4

22.1.5

The Guild acknowledges that investigations into the conduct of Guild members may become
necessary frcm time to time. In an effort to ensure that these investigations are conducted in
a manner which is conducive to good order and discipline, the Employer agrees that:

Except in potentially criminal matters, the employee shail be informed of the nature of the
investigation.

Interrogation of empioyees shall be at a reasonable fime, preferably when the emplcyee is on
duty, unless the exigencies of the investigaticn dictate otherwise.

Interrogation shail take place at the Lake Feorest Park Police Station, except when deemed
impracticable by the chief or designee. The employee shall be afforded an epportunity and
faciiities to contact and consult privately with an attorney of his/her choosing.

The guestioning session shall not be unreasonably long and employee shail be entitled to such
reasonable intermissions as he/she shall request for personal necessities, meals, telephone
calls and rest periods.

The employee shall not be subjected to any offensive language, nor intimidated into taking
action the employee would not otherwise agree to.

ARTICLE 23 GRIEVANCE PROCEEDURE/DISCIPLINARY RECORD

23.1

23.2

23.3

23.4

23.5

23.6

Definition of Grievance: For the purpose of this Agreement the term "grievance” shall be
defined as only those disputes involving the interpretation, application, or alleged violation of
any provisicn of this Agreement. Grievances shall be processed in accordance with the
following procedures within the stated time limits, unless mutuaily extended in writing by the
Guild and Employer.

Limitations: The grievance procedure shall not be available for oral counseling and/or verbal
reprimand noted in the employee’s personnel file. Advancement to arbitration shail not be
available for written counseling and/or written reprimand. Probationary employees shail not be
entitled to utilize this grievance procedure for any disciplinary actions that are taken by the
Emplover.

A grievance may be initiated within fourteen (14) calendar days of the date the alleged
violation took place or within fourteen (14) calendar days of the date upon which the
employee, by due diligence, could have reasonably known of the alleged violation,; provided,
however, in no event may a grievance be initiated after ninety (90) calendar days of the
alleged violation. Failure to file within these prescribed time limits shalt render the grievance
invalid and foreclosed from the grievance procedure.

Failure of the Employer to respond within any time limit imposed in this grievance procedure
shall cause the grievance to advance to the next step. Failure of the Guild or grievant to
respond within any time limit imposed in this grievance procedure shall cause the grievance to
be considered abandoned, and the grievance shail be withdrawn. In the event the grievance is
abandoned, the grievant shall be foreclosed from re-filing the grievance.

Step One: Employees shall notify their immediate supervisor in writing, The written grievance
shall include the facts supporting the grievance. The employee will contact the immediate
supervisor or designee and shall attempt tc effect a settlement of the com plaint.

Step Two: If the grievance is hot resolved to the Employee’s satisfaction at Step 1, the
grievance shall be submitted in writing to the Police Chief or designee, stating the section/s of
the Agreement allegedly violated and the remedy requested. The Police Chief or designee shall
render a written decision within fourteen {14) calendar days.
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23.7

23.8

23.9

23.10

23.1t

23.12

23.13

23.14

23.15

23.16

23.17

Step Three: The Employee may appeal an adverse decision of the Poiice Chief or designee to
the City Administrator or designee within fourteen (14) calendar days of the completion of
Step Two (2). Tne City Administrator or designee shall render a written decision within
fourteen {14) calendar days of receipt of the appeal.

Step Four: The Guild may appeal an adverse decision of the City Administrator or designee to
a neutral arbitrator. The Guild shall give written notice to the Employer of its intent to submit
a grievance to arbitration within thirty (30) calendar days of the City Administrator’s decision.
Within ten (10) calendar days of the Guild's request to arbitrate, the Guild and the Employer
shall attempt to select a mutuaily acceptable arbitrator. If the parties cannot agree upon an
arbitrater, the Guild shall request the appointment of an arbitrator from the Public
Employment Relations Commission. In the aiternative, by mutual agreement, the Guild may
request a list of nine (9) neutral arbitrators from the Public Employment Relations
Commission.

The arbitrator shali rule only on the basis of information presented in the hearing and shall
refuse to receive any information after the hearing except in the presence of both parties and
upon mutyual agreement. The arbitrator shall have no authority to amend or modify & penalty
or other management action except by finding a contractuai violation. If a contractual violation
has been found, the arbitrator wili have the authority to amend or modify a penalty or other
management action. The arbitrator shail have no power to render a decision that will add to,
subtract from, alter, change, nullify or modify the terms of this Agreement, and his/her power
shall be limited to interpretation or appiication of the express terms of this Agreement or
terms in other documents referred to in this Agreament.

Fach party to the proceedings may cail such witnesses as it deems necessary to the
presentation of its case. Such testimony shail be sworn and shall be subject to cross
examination.

The arguments of the parties may be supported by oral comment and rebuttal. Either or both
parties may submit post hearing briefs within a time mutually agreed upon. Such arguments
of the parties, whether oral or written, shail be confined to and directed at the matters set
forth in the written statement of the grievance.

The parties shall have a minimum of thirty (30) calendar days to prepare and file a post-
hearing brief with the arbitrator.

In the event a court reperter records the hearing, the parties shall have a minimum of thirty
{30) days following receipt of the court reporter’s verbatim transcript of proceedings to
prepare and file a post-hearing brief with the arbitrator.

The arbitrator's decision shall be made in writing and shall be issued within sixty (60) calendar
days following receipt of the parties’ respective post-hearing briefs, The decision of the
arbitrator shall be final, conciusive, and binding upon the Employer, the Guild, and the
employee(s) involved.

The fees, expenses and all other costs of the Arbitrator shail be shared equally by the parties.
Each party shall bear the cost of presenting its own case, including all costs for its attorney{s)
and/or other representative(s).

Any time limits stipulated in the grievance procedure shall be strictly adhered to unless
extended for stated periods of time by the appropriate parties by mutual agreement. Any such
extension of time shall be in writing.

Election of Remedy ~ In the case of a grievance appealable to both the Civii Service
Commission and to arbitration under the terms of this Agreement, a written election of
remedies shalt be submitted to the City by the Guild. An employee electing to utilize the
appeal process available through the Civil Service Rules and Regulaticns shall forfeit their right
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to utilize the grievance procedure as set forth in this provision. Employees may not file
simultaneous appeals through the grievance procedure and the Civil Service Rules and
Regulations.

23.18 Civil Service Appeals: All Civil Service appeals shall be in accordance with the rules and
regulaticns of the Civil Service Commission.

ARTICLE 24 SEVERABILITY

24.1  Inthe event that any provision of this Agreement is held invalid by any tribunal of competent
jurisdiction, the remaining provisions of this Agreement shall not be heid invalid and shall
remain in full force and affect. The Guild and the City shall immediately meet and attempt to
renegotiate any provision found invalid.

ARTICLE 25 PERFORMANCE OF DUTY/NO STRIKE

25.1  The City and the Guild recognize that the public interest requires the efficient and
uninterrupted performance of all City services and piedge their best efforts to avoid or
eliminate any conduct contrary to this objective. Nothing in this Agreement shall be construed
to grant an employee the right to strike or to refuse to perform his or her duties to the best of
his or her abilities. During the term of this Agreement the Guild shall not cause, engage in or
sanction any work stoppage, strike, waikout, sit-down, stray-in, slowdown, sick-in, curtailment
of work, or interference with City operations at any location whatsoever; provided that nothing
herein shall be interpreted to prohibit lawful informaticnal picketing. The City shall not
institute any lockout of employees during the term of this Agreement. Nothing shali be
interpreted to prohibit lawful informational picketing, but such picketing shall not be while the
officer is on duty nor while in uniform.

ARTICLE 26 RETIREMENT

26.1  The Employer shall participate in the statewide system for pension, relief, disability and
retirement for qualified employees as provided by the laws of the State of Washington. (LEOFF
Plan I and Plan II, PERS I and 11, or other system used under the portability provisions of the
systems).

ARTICLE 27 LONGEVITY AND EDUCATIONAL INCENTIVES
27.1 Longevity: Longevity pay, which is a rate of pay based on the length of completed continuous

service with the City, shall be calculated on the individual employee's hourly base wage rate
as listed in Appendix A and shall be paid as follows:

Length of Continuous Service Rate Per Hour

0 through 5 years continuous employment . . .. ..... ... 0%
Commencing & through 10 years continuous employment 2%
Commencing 11 through 15 years continuous employment 4% total
Commencing 16 through 20 years continuous employment 6% total
Commencing 21 years continuous employment 8% total

27.2  Educational incentives; Educational incentive pay shall be paid at the indicated percent of a
qualifying employee's base wage rate for the level of education achieved.

Associate Degree.. ..o iviirinianns 2%
Bachelor's Degree.......ovoovvvivnnns 4% total
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27.3 Incentive Pay: Employees assigned to the following duties shall receive premium pay in the
following amounts:

27.3.1 Detective positions shall receive an additional 10%; the K9, CRO, Traffic assignments, and the
field training officer shall receive 5%. The City reserves the right to either fill or not fill
incentive assignments, as it shall determine in its sole judgment. The Chief shall determine
and approve, in advance, all incentive positions and assignments and claims for incentive pay;
no persons shall receive incentive pay without first having been appointed to the position or
assignment and approval for the incentive having first been obtained by the Chief.

27.3.2 The employer shall provide a flat rate of $500.00 annually, pro-rated on a monthly basis for
each month, or major portion thereof that the employee is assigned as firearms instructor and
$500.00 annually for defensive tactics instructor. Said incentive shall be paid in December of
each year.

27.3.3 Acting OIC: The Chief or the Chief’s designee shall be responsible for selecting the officer to fill
the OIC position if no OIC or Sergeant is on duty. Such officer may decline the assignment.

ARTICLE 28 PROBATIONARY PERIOD

28.1  There shall be a probationary period consisting of twelve (12) months while on field duty. If
there is a lapse in duty of greater than two weeks during the probationary period, the duration
of the absence from duty shall be added to the twelve (12) month probationary period. During
the probationary period the probationary employee may be terminated without just cause and
the probationary employee may not grieve a termination action. The provision covering shift
schedule changes shall not apply to probationary employees.

ARTICLE 29 DURATION

29.1  Except as otherwise stated herein, this Agreement shall become effective January 1, 2013 and
will carry through December 31, 2015. In the event negotiations for a new Agreement have
not been completed by the termination date of this Agreement, the provisions contained in
this Agreement shall remain in effect until the conclusion of the negotiations for a new

Agreement.
M o Gyl
Signed this 29 day of 7 2013,
CITY OF LAKE FOREST PARK LAKE FOREST PARK POLICE GUILD
‘ “.‘1—" "o ‘d" a é,-g
Mayor Wary Jane Goss ) Jackson Beard
as Authorized by President,
Majority Vote of the City Council Lake Forest Police Guild
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WAGE APPENDIX “A”
2013 - 2015
by and between the
CITY OF LAKE FOREST PARK

and

LAKE FOREST PARK POLICE GUILD

A.1 Effective upon the effective date of this Agreement, the 2013 base wage rate shall be;

Classification . Step
Records Speciaiist A
B
C
D
E
F
Support Services Officer A
B
C
D
Potice Officer A
B
C
D

Sergeant I - Probationary (95% of Sergeant II)A
Sergeant II (18.3% above Top Officer) A

Admin. Sergeant (5% Above Sergeant II) A

Months of
Service

0-12 months
13-24 months
25-36 months
37-48+ months
49-60 months
61+months

0-12 months
13-24 months
25-36 months
37+ months

0-12 months
13-24 months
25-36 months
37+ months

0-12 Months
N/A

N/A

A.2 Effective January 1, 2014, the 2014 base wage rate shall be:

Classification Step
Records Specialist A
B
C
o
E
F
Support Services Officer A
B
C
D
Police Officer A
B
C
D

Sergeant [ - Probationary (95% of Sergeant II)A
Sergeant II (18.3% above Top Officer) A

Admin. Sergeant (5% Above Sergeant I1) A

COLLECTIVE BARGAINING AGREEMENT
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Months of
Service

0-12 months
13-24 months
25-36 months
37-48+ months
49-60 months
61+months

0-12 months
13-24 months
25-36 months
37+ months

0-12 months
13-24 months
25-36 months
37+ months

0-12 Months
N/A

N/A

Monthly Rate

$3753
$3886
$4020
$4152
$4284
$4416

$3889
$4167
$4444
$4729

$4799
$5177
$5590
$5996

$6739
$7093

$7448

Monthly Rate

$3790
$3925
$4060
$4193
$4326
$4461

$3928
$4209
$4489
$4776

$4847
$5229
$5645
$6056

$6807
$7164

$7522
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A.3 Effective January 1, 2015, the 2015 base wage rate shall be:

Classification Step
Records Speciaiist A
B
C
D
E
F
Support Services Officer A
B
C
D
Police Officer A
B
C
D

Sergeant I - Probationary (95% of Sergeant 1DA
Sergeant II (18.3% above Top Officer) A

Admin. Sergeant (5% Above Sergeant [I) A

COLLECTIVE BARGAINING AGREEMENT
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Months of
Service

0-12 months
13-24 months
25-36 months
37-484+ months
49-60 months
61 +months

0~12 months
13-24 months
25-36 months
37+ months

0-12 months
13-24 months
25-36 months
374+ months

0-12 Months
N/A

N/A

Monthiy Rate

$3847
$3984
$4121
$4256
$4391
$4528

$3987
$4272
$4556
$4848

$4919
$5308
$5730
$6147

$6909
$7271

$7635
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Appendix B
Medical Insurance

Medical insurance will be provided to the bargaining unit members through the Association of
Washington Cities (AWC) Employee Benefits Trust. During the term of this Agreement the Guild and
the City agree in principle to partner in exploring comparable plans through AWC or other vendors that
would provide a premium-savings.

a. Choice of Healthcare Plans: Beginning July 1, 2013 and for the remaining period of this
agreement, the bargaining unit members will have the choice of:

1.

2.

3.

the AWC's Regence HealthFirst Preferred Provider Qrganization (PPO) Medical Plan,
a Group Health Cooperative {GHC) $10 Co-Pay Plan or

a Regence High Deductible Plan (HDHP) with a Health Savings Account (HSA).

b. Premium Sharing:

1.

Effective July 1, 2013 and for the duration of this contract, the City will pay 100% of
the premium cost for employee coverage and 90% of the premium cost for dependent
coverage for the lower cost pian ¢f either AWC's Regence HealthFirst Preferred
Provider Organization {PPQ) Medical Plan or a Group Health Cooperative (GHC) $10
Co-Pay Plan. Any premium difference between the lower cost pian (Funded Plan) and
the higher cost plan will be borne by the employee.

Effective July 1, 2013, the City will pay 100% of the premium cost for employee and
dependent coverage for any member selecting the Regence High Deductible Health
Plan (HDHP). For any bargaining unit member selecting the HDHP, the City will
contribute the difference between the premium cost of the HDHP and the City's
premium cost contribution for the Funded Plan to a HSA established for the bargaining
unit member. The amount of the City’s contribution to the bargaining unit member’s
HSA will be made in accordance with Attachment 1.

During the annual open enrollment period or upon a qualifying event, Bargaining Unit
members will have the opticn of selecting coverage from among the above plan
options. At the start of the open enrcilment period, the City will provide to bargaining
unit members for the upcoming year a new Attachment 1 itemizing:

« premium costs for the avaitabie plans,

s the Employee’s cost for those selecting the higher cost plan,

« the City's HSA contribution for any bargaining unit member selecting the

HBHP.

¢. Health Savings Account (HSA): For employees choosing the Regence HDHP the City’
contributions to the employee’s HSA account will be made in 4 quarterly payments, with % of
the annual amount contributed sach quarter.

1.

The City will identify a financial institution for management of HSA accounts.
Reasonable administrative fees imposed by the HSA vendor will be debited to
individual accounts. Employees may elect to make additional contributions to the HSA
from their own salary. The combined annual contributions by the City and the
employee may not exceed the maximum allowable by the Internal Revenue Service
without incurring penalties or loss of the tax advantaged status. During open
enroliment or when there is a qualifying event, employees may adjust their
contribution amounts.

At the time any bargaining unit member selecting the HDHP separates from service
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Attachment 1
Schedule of 2013
Premiums and City Funding for Health Care Plans

Monthly Cost

Employee Share 0% Dependent Share 0%
Group _
Lower Cost  [Health $10 ] Regence Health | Regence High | RHDP - Health
Employee Only  IPlan Copay First Deductible Savings Account | RHDP Total
Total Premium | 5 519.00|$ 519.00| 5 £52.00] S 349.23 5 349.23
City Pays s 519.00]§ 519.00] $ 519.00 | $ 349.23 | S 169.77 | $ 519,00
Employee Pays $ - $ 133.00] % - S - S -
Group )
Employee, Lower Cost  [Health 510 Regence Health { Regence High | RHDP - Health
Spouse Plan Copay First Deductibie Savings Account RHDP Total
Total Premium § 1,031.74FS 1031748 1,300.58] 8 702.77 S 702.77
City Pays s 98047§S  980.47]5S 980.47 | $ 702778 27770 S 980.47
Employee Pays S 51.27 1§ 329.111 % - S - s -
Group
Employee, . Lower Cost  |Heaith $10 Regence Health § Regence High | RHDP - Health
Spouse, 1 Dep Pian Copay First Deductibie Savings Account | RHDP Total
Total Premium |6  1,29277 |5 1,292.77]5 16329515 880.04 S 880.04
City Pays S 1,21539| S5 1,21539]6§ 1,215.391 5 880.0415 33535 S 1,215.39
Employee Pays S 773818 4175615 - S - $ -
Group
Employee, Lower Cost  |Health 510 | Regence Health § Regence High | RHDP - Health
Spouse, 2 Dep Plan Copay First Deductible Savings Account { RHDP Total
Total Premium {5  1,553.80]S5 1,553.80}5 1,900.90 f S 1,025.19 s 1,025.19
City Pays S 1,45032]S 14503215 1,45032 | 5 1,025.19} S 425131 ¢S 1,450.32
Employee Pays S 103485 45058 § S i B - 1 -
Group
Lower Cost  {Health $10 | Regence Health | Regence High ] RHDP - Health
Employee, 1 Dep [Plan Copay First Deductible Savings Account { RHDP Total
Total Premium | $ 78072 S 780.72 (S 975.69 [ $ 526.50 5 526.50
City Pays $ 75455]% 754553 75455 § 52650 F & 22805 % 754,55
Employee Pays S 261718 2211418 - 3 - ) -
Group
Lower Cost  |Mealth $I0 | Regence Health | Regence High | REDP - Health
Employee, 2 Dep JPlan Copay First Beductible Savings Account  { RHDP Total
Total Premium |5 1,041.75]S 1,041.75]$S 1,243.64 ] S 671.65 ' 5 671.65
City Pays 3 98948 S 989.4815S 989.48] s 57165 S 317.831 ¢ 589.48
Employee Pays S 52.28 1S 254171 s - 3 - 8 -




Attachment 1
Schedule of 2013
Premiums and City Funding for Health Care Plans

Annual Cost
Employee Share 0% Dependent Share 10%

Group Health | Regence Regence High | RHDP - Health
Employee Only | Lower Cost Plan |510 Copay Health First |Deductible Savings Account § RHDP Total
Total Premium ] 5 52280015 6,228.00]|5 7.82400]5 4,190.76 | 5 - B 4,190.76
City Pays § 6,228.0015 6,228.00]5 6,228.00] 5 4,190.76 | 5 2,037.24 15 6,228.00
Employee Pays } S . S - S 1,5%6.00]s - 5 - s -
Employee, Group Health | Regence Regence High | RHDP - Health
Spouse Lower Cost Plan |510 Copay Health First  jDeductible Savings Account | RHDP Total
Total Premium |5  12,380.88 | $ 12,380.881S 15,71456] S 8,433.24] s - 1s 8,433.24
City Pays S 11,76559 | & 11,765.594 S5 11,765591 S 8,433.241 5 3,332.35 15 11,765.59
Employee Pays | & - 5 61529485 2949378 - 8 - 5 -
Employee, Group Health | Regence Regence High § RHDP - Health
Spouse, 1 Dep Lower Cost Plan 510 Copay Heaith First | Deductible Savings Account | RHD? Tota!
Total Premium | S 15,513.24 16 15513246 19,58540| S5 10560481 S - S 10,560.48
City Pays S 14,584.72 | $ 14,584.72 | 6 14,58472 | S 10,560481 S 4,024.24 1§ 14,584.72
Employee Pays | & - $  92852]1% 501068]5% - S - 5 -
Employee, Group Health | Regence Regence High | RHDP - Health
Spouse, 2 Dep Lower Cost Plan [510 Copay Health First JDeductible Savings Account | RHDP Total
Total Premium  § S 18,645.60 | S 18645605 22,810.80)S5 12,302.28] S - S 12,302.28
City Pays S 17,403.84 | $ 17,403.84 ]S 17,40384}1 5 12,302.28]5 510156 | § 17,403.84
Employee Pays | S - S 1,24176]% 54069615 - 5 - S -

Group Health | Regence Regence High | RHDP - Health
Employee, 1 Dep | Lower Cost Plan |$10 Copay Health First JDeductible Savings Account | RHDP Total
Total Premium | $ 9,368.64 | 5 9,368.64 S 11,70828]5 6,318.00) S - S 6,318.00
City Pays 5 9,05458 15 9054585 9,05458]3 6,318.00] 5 2,736.58 | S 9,054.58
Employee Pays | - S 31406 | s 2,653.70]5 - S - $ -

Group Health | Regence Regence High } RHDP - Health
Employee, 2 Dep | Lower Cost Plan §510 Copay Health First |Deductible Savings Account | RHDP Total
Total Premium | 5 12,501.00§ 5 12,501.00{S 14,92368] S 8,059.80}5 - S 8,059.80
City Pays S 11,873.70f 5 11,873.70]S 11,872.70] S 8,059.80 } S 3,8139015 11,873.70
Employee Pays | 5 - 15 627.30]S 3,049.981% - s - 18 -




